
VOLUNTARY MODERN SLAVERY AND HUMAN TRAFFICKING STATEMENT 
 
Sipara Limited is making a voluntary modern slavery and human trafficking statement relating to 
section 54 of the Modern Slavery Act 2015. We are a provider of legal services in the Intellectual 
Property sector. We are based in the United Kingdom. We have some ten employees in the UK.  Our 
employees all work from home.   

Our annual turnover is under £36 million. Although we are not required to make a modern slavery 

statement under section 54 of the Modern Slavery Act.2015, we are making this voluntary statement 

to show our commitment to ethical trading principles and to set out the steps we are taking to tackle 

modern slavery and human trafficking in our business and in our supply chains.  Our supply chains 

include providers of goods and services which are predominantly based in the UK and therefore 

subject to the UK’s Modern Slavery Act. 

We are committed to ethical trading principles and to acquiring goods and services without harm to 
others.  We are committed to ensuring that there is no modern slavery or human trafficking in our 
supply chains or in any part of our business. We are committed to acting ethically and with integrity 
in all our business relationships.  

Our supply chains are mainly made up of the following: 

• Most of the services provided to us are of a professional services nature where there is a relatively 

low risk of breaches of the requirements of the Modern Slavery Act. 

• Outsourced IT services 

• Outsourced Accounts services 

• Outsourced administrative services 

• Outsourced HR services  

Being a regulated provider of legal services whose workforce consists largely of professionally 
qualified individuals it is considered that the risk of modern slavery within our business is very low. 
All applicants for employment undergo work eligibility checks.  
 
All of our employees are paid at a rate which is at or above the minimum wage.  
 
If any employee becomes aware of or suspects modern slavery they understand that they must 
immediately report this, and further understand that in so doing they have whistle-blower 
protection.  
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